AGENDA FOR THE THURSDAY, MAY 5, 2022

9:30 a.m. SALARY BOARD

Call to order
Approval of the minutes of the April 7, 2022 Salary Board meeting

The approval of the reclassification of Michael C. Quigley from a Watch
Commander 1 ($20.00 per hour) to a Watch Commander 2 ($20.50 per hour)based
on a 40 hour work week, effective May 7, 2022

The approval of an hourly rate of $14.51 for the following part-time
Correctional Officers at the County Prison effective on the following dates,
as per the current Collective Bargaining Agreement with Teamsters Local Union
No. 764:

e Joshua E. Norris - May 2, 2022
e Christopher A. Musser - April 11, 2022

The approval of an hourly rate of $16.16 for the following employee as full-
time (40 hour work week) correctional officers at the County Prison effective
March 26, 2022, as per the current Collective Bargaining Agreement with
Teamsters Local Union No. 764:

e Tyler S. Ebersole

The classification of Krista M. Wentz as a Caseworker II at a Grade 10 Step 1
(19.45 per hour) based on a 40 hour work week effective May 17, 2022

The classification of Kelly S. Gehers as a Housekeeper in the Maintenance
Department at a Grade 6 Step 1 ($14.46 per hour) increasing to a Grade 6 Step
2 ($14.97 per hour)at the beginning of the pay period following the
completion of 90 days of employment based on a 37.5 hour work week, effective
April 26, 2021

Discussion regarding compensation for Patricia A. Treaster in regards to her
role as Recycling Coordinator

The approval of a request by the Prothonotary/Clerk of Courts to reclassify
Ashley N. Showers, Clerk, from a Grade 8 Step 1 ($16.93 per hour) to a Grade
8 Step 3 (18.21 per hour) based on a 40 hour work week, effective May 7, 2022

The approval of a request by the Prothonotary/Clerk of Courts to reclassify
Kelly L. Boyer, Clerk, from a Grade 6 Step 3 ($15.51 per hour) to an
Administrative Assistant Grade 7 Step 4 ($17.43 per hour) based on a 40 hour
work week, effective May 7, 2022

New Business

Adjournment



