
 

AGENDA FOR THE THURSDAY, JUNE 7, 2022  

9:30 a.m. SALARY BOARD 

Call to order 

Approval of the minutes of the May 5, 2022 Salary Board meeting 

The approval of the Standard Step increases, as noted on the attached list, 

for the 3rd and 4th quarter of 2022, effective Pay 14 of 2022 

Approval of a request by the President Judge to increase on call page for the 

Probation department to the following, effective June 18, 2022: 

 $150.00 for Supervisors 

 $225.00 for Adult and Juvenile Probation Officers 

Approval of a request by the President Judge to classify Alyssa M. Byers as a 

Probation Officer at a Grade 11 Step 9 ($26.29 per hour) based on an 80 hour 

work week, effective July 5, 2022 

The creation of part-time Social Worker II/ Independent Living position 

within Children and Youth Services Agency, effective June 17, 2022 

The classification of Donna M. Shriver as a part-time Social Worker II / 

Independent Living Worker within Children and Youth Services Agency at a rate 

of $29.68 per hour based on a work week of no more than 19 hours per week, 

effective June 20, 2022 

The approval of an hourly rate of $14.51 for the following part-time 

Correctional Officers at the County Prison effective on the following dates, 

as per the current Collective Bargaining Agreement with Teamsters Local Union 

No. 764: 

 Landon S. Walter – May 31, 2022 

 Cavern L. Gosciminski – May 31, 2022 

The approval of an hourly rate of $16.16 for the following employee as full-

time (40 hour work week) correctional officer at the County Prison effective 

June 4, 2022, as per the current Collective Bargaining Agreement with 

Teamsters Local Union No. 764: 

 Taylor M. (Gingrich) Gessner 

The approval of an hourly rate of $20.08 (3 years of service) for the 

following employee as full-time (40 hour work week) correctional officer at 

the County Prison effective June 10, 2022, as per the current Collective 

Bargaining Agreement with Teamsters Local Union No. 764: 

 Benjamin T. Smith 



Acknowledgement that Timothy H. Horlacher resigned his Training Officer 

designation at the County Prison effective April 28, 2022 forfeiting his 

additional $1.00 per hour rate   

Acknowledgement that Natasha L. Dunlap was awarded the rank of Sergeant at 

the County Prison effective May 7, 2022 resulting in an additional $1.00 per 

hour over her rate as established by the current Collective Bargaining 

Agreement with Teamsters Local Union No. 764    

New Business 

Adjournment 


