
 

AGENDA FOR THE THURSDAY, AUGUST 4, 2022  

9:30 a.m. SALARY BOARD 

Call to order 

Approval of the minutes of the July 7, 2022 Salary Board meeting 

The approval of an hourly rate of $16.16 for the following employee as full-

time (40 hour work week) correctional officers at the County Prison effective 

July 30, 2022, as per the current Collective Bargaining Agreement with 

Teamsters Local Union No. 764: 

 Joshua E. Norris 

 Brian L. Sensenig 

The classification of Courtney A. Raker as Envirothon Director at the 

Conservation District as an exempt 40 hour a week employee at an annual 

salary of $44,000.00 effective August 29, 2022   

The approval of a reclassification of Stacy A. Guyer as the Voter Registrar 

from a Grade 5 Step 6 ($15.91 per hour) at 32.5 hours per week to a Grade 7 

Step 4 ($17.43 per hour) at 35 hours per week effective August 13, 2022 

The approval of a request from the President Judge of the classification of 

C. Colin Devanney as Chief of Probation at a Grade 17 Step 4 ($31.51 per 

hour) at 40 hours per week effective July 30, 2022 

The approval of a request from the President Judge of the the classification 

of Angela M. Guay as Legal Secretary/Court Administration Scheduler at a 

Grade 7 Step 5 ($18.02 per hour) at 37.5 hours per week effective July 30, 

2022 

The acknowledgement of Kelly S. Gehers as a Housekeeper in the Maintenance 

Department increasing to a Grade 6 Step 2 ($14.97 per hour) effective July 

30, 2022 as a result of the successful completion of 90 days of employment. 

Discussion regarding the weekly allowable hours for Kelly S. Gehers as a 

Housekeeper in the Maintenance Department 

The acknowledgement of Laurie J. Wilson (Huff) as an Administrative Assistant 

at the County Prison increasing to a Grade 5 Step 3 ($14.15 per hour) 

effective August 15, 2022 as a result of the successful completion of 90 days 

of employment. 

 

 

 



The approval of an hourly rate of $14.51 for the following part-time 

Correctional Officer at the County Prison effective on the following date, as 

per the current Collective Bargaining Agreement with Teamsters Local Union 

No. 764: 

 Gailyn S. Baker – July 25, 2022 

 Tiffany M. Hauman – July 25, 2022 

 Braedon C. Reid – July 11, 2022 

Acknowledgement that Tyler J. Leiberman is no longer classified as a Sargent 

at the County Prison effective July 31, 2022 forfeiting his additional $1.00 

per hour rate as set forth within the current Collective Bargaining Agreement 

with Teamsters Local Union No. 764  

The creation of the position of Staff Support Supervisor at Children and 

Youth Services effective August 8, 2022 

The classification of Brian R. Shambach as a Staff Support Supervisor at 

Children and Youth Services remaining at his current pay rate of a Grade 12 

Step 11 ($29.09 per hour) based on a 40 hour work week effective August 8, 

2022 

The classification of Jennifer R. Weaver as a Caseworker II at a Grade 10 

Step 1 (19.45 per hour) based on a 40 hour work week effective August 9, 2022 

The classification of Sarah N. Miller as a Caseworker II at a Grade 10 Step 1 

(19.45 per hour) based on a 40 hour work week effective August 9, 2022 

New Business 

Adjournment 


