
 

AGENDA FOR THE THURSDAY, NOVEMBER 3, 2022  

9:30 a.m. SALARY BOARD 

Call to order 

Recess to November 15, 2022 at 11:00 a.m. 

Reconvene November 15, 2022 at 11:00 a.m. 

The classification of Aaron E. Lancaster as Property Management Director at a 

salary of $60,000.00 based on a 40 hour work week, effective October 24, 2022 

The classification of Mark A. Knapick as a Field Assessor in the Assessment 

Office at a Grade 8 Step 10 ($21.91 per hour) based on a 40 hour work week, 

effective October 25, 2022 

The classification of Samantha L. Herrold as a Caseworker 1 at Children and 

Youth Services at a Grade 8 Step 5 ($19.47 per hour) based on a 40 hour work 

week, effective November 28, 2022 

The approval of a request by the President Judge for the reclassification of 

Laura S. Brunson from a Clerk in the Probation Department at Grade 6 Step 7 

($17.47 per hour) to an Administrative Assistant at a Grade 9 Step 1 ($18.20 

per hour) based on a 35 hour work week, effective November 7, 2022  

The approval of a request by the President Judge for the change of a full-

time clerk position in the Domestic Relations Office to a part-time position 

(19 hours per week) with the understanding that if caseloads increase the 

position may need to be restored to full-time, effective immediately 

The approval of a request from the Sheriff to amend the start date of Deputy 

Mark Kuhns to December 31, 2022 

Discussion with the Register and Recorder and possible action regarding a 

reclassification of Deputy Register and Recorder Tammy S. Drick  

A request by the Register and Reporter to increase the hours of Mary Ellen 

Bingman from 19 hours per week to 30 hours per week and classified at a Grade 

6 Step 4 ($16.03 per hour), effective December 5, 2022 

The approval of an hourly rate of $14.51 for the following part-time 

Correctional Officer at the County Prison effective on the following date, as 

per the current Collective Bargaining Agreement with Teamsters Local Union 

No. 764: 

 Keith R. Barnes – October 24, 2022 

 McKenzie R. Tapper – October 28, 2022 

 Justin Scholl – November 14, 2022 



The approval of an hourly rate of $16.16 for the following employee as full-

time (40 hour work week) correctional officer at the County Prison effective 

November 5, 2022, as per the current Collective Bargaining Agreement with 

Teamsters Local Union No. 764: 

 Landon S. Walter 

 Nicholas M. Van Dyke 

New Business 

Adjournment 


