
 
 

SALARY BOARD 

October 1, 2026 

9:30 A.M. 
 

 
Call to order 

Approval of minutes of the September 3, 2026 meeting 

Domestic Relations 

Request approval to classify Shana L. Yerger as Intake Officer at a Grade 7 Step 4 ($19.15 per hour) effective 
December 28, 2026, due to her 10 years of experience. 

Assessment 

Presentation by Chief Assessor Brenda Shaw and Interim Director Mark Knapick regarding Assessment Office 

compensation following recent staffing changes. The Board may take action regarding the presented salary 

recommendations for the upcoming budget year 

Children and Youth Services 

 
The approval of the reclassification and promotion of Michelle L. Rice from a Fiscal Operations Officer I to a Fiscal 
Operation Officer II at a Grade 12 Step 9 ($30.64 per hour), effective December 28, 2026, to ensure direct equity 
with fellow Agency Supervisors and accurately compensates the position’s expanded scope. 
 
The approval of a merit increase for Angela J. O’Brien for completing her LCSW certification according to the 
2026 CYS Compensation Plan to a Grade 12 Step 15 ($37.66 per hour) 

 

Probation 

 

Request approval to adjust the salary for Charles C. Devanney, Probation Supervisor, from Grade 17, Step 7 ($37.81  
per hour) to Grade 17, Step 10 ($40.36 per hour) effective December 28, 2026, for expansion of duties to assist 
Treatment Court Coordinator to for a 501(c)(3) and varies other projects tasked by the Court as requested by the 
President Judge. 

New Business 

Executive Session (If Needed) 

Adjournment 


